Employee Value Proposition

» Highly competitive salary above the ~ » Enhanced Maternity Pay » Discounted retail
living wage » Veterans additional annual leave » FSA regulated saving scheme -
P & B ﬁ » Equal pay and benefits by role & » Hybrid working (role dependant) Commsave
ay ene tS grade » Employee Assistance Help Line » Social events
» Enhanced annual leave entitlement » Paid Medical Appointment » Life Cover
increasing further with service » Discounted Gym Membership » Benefits in one place

» Personal Development plans / career discussions » All roles advertised

» LEAP for Leaders programme » Operational Excellence (Op-Ex) scheme
N\ » LEAP for Excellence programme » Educational opportunities

» Warehouse to Wheels » LEAP Ex - ad hoc skill training

EVP

» Health & Safety prioritised » Achieving Excellence champions /
U I » Entrepreneurial & innovative Brand Ambassadors
» Actively listen to feedback » Employee survey and pulse surveys

providing excellent
\ employment experiences
\ to meet their individual

» Direction newsletter

) needs » Financial Awareness / Pension sessions » Reflection room
9’ y: » Mental Health First Aiders » Monthly health themes -
‘2 o » 24 hour access to medical professionals  promoted on OnlyAll app
& 7 Health & WEH'BEII'Ig » Counselling sessions » Qualified HR team to support
— = » Volunteering schemes employee relations
‘ » Social events » Charity / community events
» Employee Values Recognition Scheme » Length of service bonuses

Recognise & Reward » Annual Star Awards » Appreciation day cards

» Role specific bonuses

PALLEX fekiodingy Bueslonce Tigghh



Employee Value Proposition

— \ . . .
\ We provide you with a safe, healthy and respectful environment where
N\ ‘ » Your SafEty you are happy at work and can be your very best.

\

We have a clear vision and set of values. Everyone knows our strategic
direction, the company plan and the behaviours needed to achieve excellence.

Visions & Values

/ Qur

EVP

brings to life our commitment to
\  create a positive environment and

culture to enable our employees to
deliver excellence

\

We are fair and consistent in our offerings
and decision making, having transparent
processes, policies and procdures.

\
Fair & Consistent

| @ mp

We recognise and reward excellence, whilst investing in

/
/7 .
P ‘ » Re(ogmse & Reward you helping you to be the best you can be.

o—

We are passionate about helping the community thrive and give back
through charitable activities whilst building a strong social-work culture.

Charity & Community
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